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In 2010 the College of Education and Human Development at the University of Minnesota began 
the process of thinking about what internationalization means for our particular context. 
Currently, there are other ongoing internationalization efforts in the college, but this paper is 
concerned about how the college sought to support the academic, development, and future career 
success of its 21st century graduates. Over the course of two years, and in consultation with 
several key individuals and offices the college developed a global experience expectation for all 
students graduating from the college. The college expects all of its students to participate in a 
global experience by the time they graduate. Such an experience need not be international, and is 
not intended to be an “add-on” experience for students, moreover it is to be one that is integrated 
into their unique academic goals. The College will ask students to identify a particular global 
experience that may be curricular and co-curricular, and engage in reflective writing about the 
experience and how it specifically relates to a University Learning or Development outcome and 
future career goals/pathways. The rationale for the expectation is to provide students with 
explicit opportunities to identify and reflect upon global experiences in order to more clearly link 
such experiences to curricular, development, and career objectives. The student benefits will 
vary, but at the very least it will provide students with a global learning experience in which they 
will have the opportunity for social and cognitive development. Each year ongoing summative 
assessment will be conducted on student data to determine what additional supports, if any, will 
be needed to promote students’ intercultural learning and development. 
 
CEHD Global Initiatives:    http://www.cehd.umn.edu/international/ 
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be drawn upon in teaching and learning opportunities at home, thus creating a culture of 
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